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Waterfall activity:
Labor Market Information (LMI)

1. What'’s your preferred method/source for
gathering Labor Market Information (LMI)?

2. How are you currently using LMI to identify
course offerings/industry credentials?




lllinois
Department of
Employment

Security (IDES)

Free, Public
LMI Data

*Short term projections (All state)
*Long term projections (by LWIA or EDR)
‘LWIAvs EDR (LWIA 1, 2, 5, 6,7, 10 & 11=EDR 4)

*Wage data SOC, entry, median, experienced

*Where workers work and Commuting Patterns



https://ides.illinois.gov/resources/labor-market-information/oews.html
https://ides.illinois.gov/resources/labor-market-information/oews.html
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/where_workers_work/2023.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/labor_market_information/where_workers_work/2023.pdf
https://ides.illinois.gov/resources/labor-market-information/commuting-patterns.html

IDES Occupational Outlook 2022-2032, EDRy4

Percent change is part of the story b%not the entireétory

Base Year Year Employment Change Average Annual Job Openings Annual
Standard Occupational Classification (SOC) Employment Employment 2022-2032 due to Compound
Cede Title 2022 2032 Number Percent Exits Transfer Growth Total Growth

00-0000 Total, All Occupations 4,588,616 4,739,356 150,740 3.29 219,062 279,504 15,074 513,640 0.32
11-3021 Computer & Information Systems Managers 18,854 22,045 2,191 11.04 408 929 219 1,556 1.05
11-3031 Financial Managers 36,218 41,396 5178 1430 999 1,584 518 3,101 1.35
11-3051 Industrial Production Managers 7.869 8,185 316 402 194 343 32 569 0.39
11-3071 Transportation/Storage/Distribution Mgrs 7.735 8,217 482 623 225 399 48 672 0.61
11-3121 Human Resources Managers 10,188 10,673 385 378 296 471 38 805 0.37
11-3131 Training & Development Managers 1,655 1,733 78 471 4 88 8 137 0.46
11-8013 Farmers, Ranchers & Other Ag Managers 8.307 8,733 426 513 595 284 43 922 0.50
11-9021 Construction Managers 15,576 16,277 701 399 722 70 0.44
11-9031 Ed. & Childcare Administrators, Preschool/Daycare 2,040 2,136 06 a 57 80 10 4 0.46
11-9032 Ed. Administrators, Kindergarten thru Secondary 8,814 9230 415 471 248 346 42 634 0.46
11-8033 Education Administrators, Postsecondary 7734 8,073 339 438 216 303 34 553 043
11-9039 Education Administrators, All Other 1,365 1,432 67 491 38 54 7 a9 0.48
11-89041 Architectural & Engineering Mgrs 6,775 7.009 234 3.45 136 294 23 453 0.34
11-9051 Food Service Managers 10,032 10,150 11 368 743 1 0.12
11-9071 Gaming Managers 40 109 69 3 ] T 10.54
11-9072 Entertainment & Recreation Mgrs., Ex. Gaming 845 907 62 7.34 26 57 6 99 0.71
11-9081 Lodging Managers 690 885 195 28.26 30 46 20 96 252
11-9111 Medical & Health Services Managers 11,718 14,732 3,014 2572 368 547 301 1,216 232
11-9121 Matural Sciences Managers 1,662 1,738 86 521 41 76 9 126 0.51
11-9131 Postmasters & Mail Superintendents 332 310 -22 -5.63 10 13 -2 21 -0.68
11-9151 Social & Community Service Managers 4 208 4 611 403 958 142 197 40 379 092
11-9179 Personal Service Managers, All Other 581 602 21 3.61 18 25 2 45 0.36
11-9199 Managers, All Other 32,339 32514 175 0.54 990 1,355 18 2,363 0.05
13-1020 Buyers & Purchasing Agents 12,900 11,839 -1,061 -8.22 458 654 -106 1,006 -0.85

https://ides.illinois.gov/resources/labor-market-information/employment-projections.html


https://ides.illinois.gov/resources/labor-market-information/employment-projections.html

Occupational Employment and Wages - lllinois Department of Employment Security
EDR4: 2024

socC Employment Mean Wage Entry Wage Median Wage Experienced Wage
Code SOC Occupational Title Total RSE Hourly Annual RSE Hourly Annual Hourly Annual Hourly  Annual
00-0000 Total all occupations 4,245,710 022 $35.48 $73,782 006 $17.17 $35,722 $25.45 $52.931 $44.62 $92,811
11-0000 Management Occupations 389,730 0.33 §$71.60 $148928 0.10 $34.98 $§72,767 $62.87  $130,777 $89.91 $187,008
11-1011  Chief Executives 3,810 215 $159.59  $331,939 1.28 $67.76 $140,954 " * 520549 3427431
11-1021 General and Operations Managers 118,130 0.38 $69.77 $145119 0.20 $28.21 $58,683 $51.57 $107,258 $90.55 $188,336
11-1031 Legislators 5 i " $58,420 1.75 " $29,678 " $37.234 i §72,791
11-2011  Advertising and Promotions Managers 150 1048 $71.38 $148,460 487 $32.44 $67.474 $68.10 $141,633 $90.84 $188,952
11-2021 Marketing Managers 17,800 1.26 $79.30 $164,951 0.31 547.98 $99,808 $77.50 $161,206 $94.96 $197,521
11-2022 Sales Managers 23,960 0.96 $81.56 $169,654 0.34 $44.35 $92,250 §72.78 $151,402 $100.17 $208,356
11-2032 Public Relations Managers 2,240 273 $66.32 $137,930 092 $38.77 $80,634 $81.19 $127,278 $80.09 $166,578
11-2033 Fundraising Managers 2,190 3.07 $57.24 $119,053 089 §$35.80 $74,457 $51.14 $106,378 $67.96 $141,351
11-3012 Administrative Services Managers 8310 155 $61.12 $127,135 052 §$36.93 $76,816  $53.18 $110,618 §73.22 $152,294
11-3013 Facilities Managers 5890 1.66 $55.02 $114,447 042 §$3573 $74,321 $51.78 $107,713 $64.67 $134,511
11-3021 Computer and Information Systems M 21,490 1.23 $85.07 $176,950 0.25 $56.18 $116,863 $82.44 $171.472 $99.51 $206,994

»Look at hourly entry wage & median wage
» Aim for living wage by median

»Living wage by County

Wage Information: Occupational Employment and Wage Statistics (OEWS)

Living Wage Calculator - Counties and Metropolitan Statistical Areas in lllinois



https://livingwage.mit.edu/states/17/locations
https://livingwage.mit.edu/states/17/locations
https://livingwage.mit.edu/states/17/locations
https://ides.illinois.gov/resources/labor-market-information/oews.html

y A | B | C | D

1 S0C2018Code SOC2018Title CIP2020Code CIP2020Title
890|15-1231 Computer Network Support Specialists "11.0701 Computer Science.
891/15-1231 Computer Network Support Specialists "11.0901 Computer Systems Networking and Telecommunications.
892|15-1231 Computer Network Support Specialists "11.0902 Cloud Computing.
893/15-1231 Computer Network Support Specialists "11.1001 Network and System Administration/Administrator.
894/15-1231 Computer Network Support Specialists "11.1002 System, Networking, and LAN/WAN Management/Manager.
895/15-1231 Computer Network Support Specialists "11.1003 Computer and Information Systems Security/Auditing/Information Assurance.
896|15-1231 Computer Network Support Specialists "11.1006 Computer Support Specialist.
897|15-1232 Computer User Support Specialists '01.0106 Agricultural Business Technology/Technician.
898|15-1232 Computer User Support Specialists "11.1006 Computer Support Specialist.
899|15-1232 Computer User Support Specialists ’51.0709 Medical Office Computer Specialist/Assistant.
900|15-1241 Computer Network Architects "11.0101 Computer and Information Sciences, General.
901|15-1241 Computer Network Architects "11.0103 Information Technology.
902|15-1241 Computer Network Architects "11.0501 Computer Systems Analysis/Analyst.
903|15-1241 Computer Network Architects "11.0001 Computer Systems Networking and Telecommunications.
904|15-1241 Computer Network Architects "11.0902 Cloud Computing.
905|15-1241 Computer Network Architects "11.1001 Network and System Administration/Administrator.
906|15-1241 Computer Network Architects "11.1003 Computer and Information Systems Security/Auditing/Information Assurance.
907|15-1241 Computer Network Architects "14.0001 Computer Engineering, General.
908|15-1241 Computer Network Architects "14.0999 Computer Engineering, Other.
909|15-1242 Database Administrators tll.{]l{]l Computer and Information Sciences, General.

SOCtoCIP



https://nces.ed.gov/ipeds/cipcode/post3.aspx?y=56

@ Top Specialized Skills ® National Average

Data Firm Report samples

Workforce Investment Board of Will County

Merchandising

Lightcast Economy Overview Report Q42025
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Economic Overview Will County from Lightcast Developer PDF Export 1.6.26 September 2025.pdf



https://willcountyworkforceboard.com/Portals/2/ThemePluginPro/uploads/2026/1/6/Economic%20Overview%20Will%20County%20from%20Lightcast%20Developer%20PDF%20Export%201.6.26%20September%202025.pdf

Backwards Design for
NC-C




Watertall activity:
Outcome mapping

1. What's your typical starting point when
aligning outcomes between courses?

2. Which functional areas “owns” the
alignment process?

3. How do you get ahold of official course
outlines for credit courses?




Course 101

Program Design, Traditional

Course 102

Course 103

Course 104

® Course Outcomes roll to
Program Outcomes

@ Activity focus

® Coverage focus

e Assignments demonstrate
coverage over mastery



Backward Design

Mega/Division or College Level

Industry/Transfer Needs or Community Needs

|¢

Macro/Program Level
Program Learning Outcomes

Micro/Course Level

A 4
- Meofouseleel

Course Learning Outcomes/Objectives




Grow Increase
employment graduates
opportunities employed

Industry-ready
students

Create NC-C Close equity
SEIRWVENS gap

Effectiveness Goals/
Mega Outcomes



Prepare technical
written
communication

Demonstrate
sterile techniques

Apply
theory/principles

Manage
mechanical process Create images
to completion

Program Learning Outcomes/
Macro Outcomes



Accounting

ACCT 101 AxMBO7Lpdf Read and analyze the financial statements and interpret key financial ratios.
Human Resources : L . .
Methot HR (04) Spring 2022 Syllabus.pdf Calculate the value of HR practices to the organization (e.g., turnover costs, training programs, and compensation and

benefits packages)

MSSC Monitor and correct performance-Distinguish trends, predict impacts on system operations, diagnose systems’
COURSE SYLLABLS performance and correct malfunctions.

Business Management

82647 pdlf Perform an analysis to improve a business process
Pharmacy Tech . I .
Pharmacy-Technician-Syllabus.pdf Perform pharmacy calculations related to measurements, dilutions, dosages, and conversions.

Course Learning Outcomes/Objectives

Micro Outcomes



https://static.scs.georgetown.edu/upload/files/syllabi/term_202320/course_ACCT-101/section_10/ACCT_101_AxM6O7l.pdf
https://smlr.rutgers.edu/sites/default/files/Documents/HRM/syllabi/undergrad-spring22/Methot_HR%20%2804%29%20Spring%202022%20Syllabus.pdf
https://www.southplainscollege.edu/faculty/industrial_tech/industrial_manufacturing_emerging_technologies/fa22/INMT1370_Tackett_FA22.pdf
https://inside.tamuc.edu/academics/cvSyllabi/syllabi/202480/82647.pdf
https://www.washingtontech.edu/wp-content/uploads/2021/04/Pharmacy-Technician-Syllabus.pdf
https://www.washingtontech.edu/wp-content/uploads/2021/04/Pharmacy-Technician-Syllabus.pdf
https://www.washingtontech.edu/wp-content/uploads/2021/04/Pharmacy-Technician-Syllabus.pdf
https://www.washingtontech.edu/wp-content/uploads/2021/04/Pharmacy-Technician-Syllabus.pdf
https://www.washingtontech.edu/wp-content/uploads/2021/04/Pharmacy-Technician-Syllabus.pdf

Mapping
Objectives for

Credit Equivalency




NILOA, Program Outcome Map

Course Week 1 Week 2 Week 3
Program Course 1 Course 2 Course 3 Objectives
Learning — .
Outcomes Objective 1 Introduce Reinforce Demonstrate
Outcome 1 X X X Objective 2 Introduce

Reinforce

Qutcome 2 X Demonstrate
Qutcome 3 X X

Objective 3 Introduce Demonstrate

Reinforce

MappinglLearning-NILOA.pdf



https://assessment.colostate.edu/wp-content/uploads/sites/48/2025/10/MappingLearning-NILOA.pdf
https://assessment.colostate.edu/wp-content/uploads/sites/48/2025/10/MappingLearning-NILOA.pdf
https://assessment.colostate.edu/wp-content/uploads/sites/48/2025/10/MappingLearning-NILOA.pdf

1. NC courses to industry credential to Credit course(s)

Objective

2. Equate NC course to Credit course

Mapping
Options 3. Portfolio to Credit course




\YrTe]ol[gle
Type1

NC to Industry

Credential to
Credit
Course(s)

Industry
credential

Credit
course(s)




Mapping Type 1:
NC to Industry credential to Credit

Credential/Certification NOVA Credits Source Approved
Equivalent

Lifeguard/First Aid PED 245 2 American Red Evidence of On File

Certification Cross or completed training

National Safety  within 2 years

Council required.
CPR/Automated External HLT 105 1 Various Online Training On File
Defibrillator Certification excluded. Evidence
or the Basic Life Support of completed
Certification training within 2
years.

Credit for Prior Learning (CPL) Manual | Northern Virginia Community College Academic Catalog

Personal Training, C.S.C. | Northern Virginia Community College Academic Catalog



https://catalog.nvcc.edu/cpl-manual/
https://catalog.nvcc.edu/programs/personal-training-csc/#programofstudytext

Type 1: NC to Industry credential to Credit

© Engineering Technology (Electrical)
EET-2520 Siemens SCE Certificate in Automation and Certificate in Advanced Automation 3Cr.
Rockwell Automation Studio 5000 Logix Programmer Certificate

Mitsubishi Electric PLC & HMI

© Engineering Technology (Mechanical)

MET-2041 Autodesk Certified Associate in Inventor for Mechanical Design 3Cr.
Certified SOLIDWORKS Associate in Mechanical Design
Certiflied SOLIDWORKS Professional in Mechanical Design

Industry-Recognized Credential Assurance Guides (ITAGs) < Cuyahoga Community College Academic Catalog



https://catalog.tri-c.edu/transfer-information/industry-recognized-credential-assurance-guides/?_gl=1*1i23dnm*_gcl_au*NDg3MjA2MjU0LjE3Njk1NDIyNTQ.*_ga*MTkwMzEwNTg3MC4xNzY5NTQyMjU1*_ga_TS01T87355*czE3Njk1NDIyNTQkbzEkZzEkdDE3Njk1NDIyOTMkajIxJGwwJGgw
https://catalog.tri-c.edu/transfer-information/industry-recognized-credential-assurance-guides/?_gl=1*1i23dnm*_gcl_au*NDg3MjA2MjU0LjE3Njk1NDIyNTQ.*_ga*MTkwMzEwNTg3MC4xNzY5NTQyMjU1*_ga_TS01T87355*czE3Njk1NDIyNTQkbzEkZzEkdDE3Njk1NDIyOTMkajIxJGwwJGgw
https://catalog.tri-c.edu/transfer-information/industry-recognized-credential-assurance-guides/?_gl=1*1i23dnm*_gcl_au*NDg3MjA2MjU0LjE3Njk1NDIyNTQ.*_ga*MTkwMzEwNTg3MC4xNzY5NTQyMjU1*_ga_TS01T87355*czE3Njk1NDIyNTQkbzEkZzEkdDE3Njk1NDIyOTMkajIxJGwwJGgw

Information Technology ITP 170 3 AXELOS 10 yearsorless On File

ITP 170 Project Management (3 CR.) i T
Introduces the concepts of project management as defined within

pmi.org, the accreditation body for project management. Lecture 3

hours per week.

Prerequisite(s) |TE 152, or ITE 115 or ITE 119

Credit for Prior Learning available for this course. More information

at https://www.nvcc.edu/admissions/cpl.html.

Project Management ITP 170 3 Project 10 years or less

Professional (PMP) Management
Institute (PMI)

Type 1: NC to Industry credential
to Credit

Google Project Management TP 170 3 Google 10 yearsorless  On File
Certification

CPL: Section 2-Credit from Industry Certifications and Professional Credentials |
Northern Virginia Community College Academic Catalog



https://catalog.nvcc.edu/cpl-manual/credit-industry-certifications-professional-credentials/
https://catalog.nvcc.edu/cpl-manual/credit-industry-certifications-professional-credentials/
https://catalog.nvcc.edu/cpl-manual/credit-industry-certifications-professional-credentials/
https://catalog.nvcc.edu/cpl-manual/credit-industry-certifications-professional-credentials/

Faculty Collaborative CPL
Recommendations Date Finallzed:  10/22/24

EXHIBIT Clsco Certified Network Assoclate [CCNA) Certification D MAPIC-CCNAS-1-001

REVIEW DATE  9/16/2024 START DATE 9/16/2024 END DATE 12/31/2031 HRS

EviDENcE Current Gz Cansiod NorsorkAszscans (CCT4R) contfcation | O

AGENCY cemo ‘ ?

osscRmTION o Coniod Nstwark Adcse CENA) rfito £ N ocegned <oricaion 1 iy shdentsnderandng y p O
ot o frasn quablying shilk In Cisca nat: L]

s revw
the ever changing ob e
cesdaschad hcd st oo Comhed eomark Ackocts N»\\(aﬂlnmn .un s s pood m.nn»lammmmm
current or previous eam verskan. Far mare information abeust this cortfcatics Jeisca.com,

[ ]
REVIEW FROCESS | Tie credi recommendations inchude in this exhibit wer e aerived at by cansersus taraugh the collabarative effoets of the subyect matter
expert {5} review team in Cyber/ITiC and are based on 2 ull exaemination of course and training materials and experiences.
FACULTY 5 Barey, lversde Coy College D ernemis, San Dieg oty Calloge: asey Nguven, Moren Vale Colege;TinothyPere.Calbght
REVIEWERS Callege, Garrets Whelan, Long Beach City Co

FACILTATORS. ‘David Meske, Falomar College, Terance Nekan, Norco Callogs/ MAR and Sigrid Willams, Narco Collage/Mar

ADMIN Caivin Glara, MAP Program Manager "
Credit Recommendations t O < re I t

Credit Recommendation
Computer Netwark Fundamen
Switching, Routing and Wirsless Essermials

Wetwark Security and Rutomation

Multiple courses awarded

Faculty Collaborative CPL
INITIATIVE .
——— Recommendations Date Finalized:  1/30126

EXHIBIT Firefighter 1 Certification 1D | MAPICA-F1C1-001
REVIEW DATE _|12/1/2023 START DATE | 1/1/2024 END DATE [6/30/2030  |HRS |N/A

Firaflghtar 3 Costficate of Completion fpus Vericauan Experience Lester fram Fire Chief ar auahoras des gnes with sgnature an e wih
State Firs Training certifying & manths full time ar 12 manths parttime sipensnzel.

Totals: AGENCY State i Training

EVIDENCE

oesceTIoN ot i Ao ks b mof 54 s of g Wl ol A b g e,
344 b o traieing, the SME rosieu team biacod s vshuation on the minimum hoers. Sty dscipline sxperts from. o
Spercamace 43 Ctforiacommaniy alloes. wihFi Technoiog Pogrr e betwain Docember 323 and Febuay 2034 1o anays
v allgn ocal evurse dese cajecties, and student esrming cancames with the Freghmr | CertAcatce,

[REVIEW FROCESS | The credi recommenstions Inchaded In this exhibit ware arrived 3t by cansensus through the collsboradive efferts of the s
4pet {SMIE) revi Lesm in Fire Tezhnalagy ani are 3seet on & fll Xam nation of COUTSe snd raining material snd Experiences.

Facury (Chriiine Bai, College of San Mteo; Rchard Sackamar, Mouet San Antaeio Caliegs; Daral \ Bskorsfeld Catege; Garman Skora,
REVEWERS Siorrs Caliege; Charles Trullon i, Bakersfeld College; Sursane Freeman, Sants Ana

ar Wiraemar Callegs FPT Program Che / Direcior  Cuerlsuiuen Chalr Tesenca Nelsan, Calfornia MUAP I aive; Sigrid Willams,
FACILTATORS | canpornia MaP Iniatie, Nerca College.

Tioenes asricon, Calforra Fict ghter okt Apprort

Credit Recommendations

Credit Recommendation
[ — i 100
Sulliing Cansiucton for Fir o e
Fire Sunavor and Combustin e 16

CSU.GE Aea £ o Mathe GE Aes Equivaient A

Statewide Credit
Recommendations — MAP

California Community Colleges



https://map.rccd.edu/statewidecpl/
https://map.rccd.edu/statewidecpl/
https://map.rccd.edu/statewidecpl/
https://map.rccd.edu/statewidecpl/

Mapping
Type 2

Equate NC
course to
Credit course

Credit
course
objectives

Noncredit
course
objectives

Award
credit




CONTINUING EDUCATION TO UNDERGRADUATE CROSS-LISTED
COURSES

The following Continuing Education (CE) and Undergraduate (UG) courses are cross-listed. This
means you can convert TCC CE course(s) on this list to UG credit.

What you need to know:
* You must earn grade of CR in the CE course(s) you want to convert.

* You may no longer continue in the CE program once you have converted CE credit to UG

credit.
Automotive

CE CE Course Number & Name UG Course Number & Name Credit

Course Hours

ID Awarded

13248 ABDR-1019 Basic Metal Repair ABDR-1519 Basic Metal Repair 5

15329 ABDR-1031 Basic Refinishing ABDR-1431 Basic Refinishing 4

13246 ABDR-1007 Collision Repair Welding ABDR-1307 Collision Repair Welding 3

15331 ABDR-1071 Current Trends in Automotive ABDR-1271 Current Trends in Automotive 2
Collision Collision

15330 ABDR-1058 Intermediate Refinishing ABDR-1558 Intermediate Refinishing 5

13255 ABDR-1055 Non-Structural Metal Repair ABDR-1555 Non-Structural Metal Repair 5

13264 ABDR-2002 Auto Body Mechanical & Electrical ~ ABDR-2402 Auto Body Mechanical & Electrical 4
Service Service

Continuing Education to Undergraduate Cross-Listed Courses -

Tarrant County College

Type 2:

Equate NC
course to Credit
course

Single NC course
to single C

College publishes
equated credits



https://www.tccd.edu/academics/academic-help/advising/prior-learning-assessment/ce-to-undergraduate-courses/ce-to-ug-cross-listed-courses/
https://www.tccd.edu/academics/academic-help/advising/prior-learning-assessment/ce-to-undergraduate-courses/ce-to-ug-cross-listed-courses/
https://www.tccd.edu/academics/academic-help/advising/prior-learning-assessment/ce-to-undergraduate-courses/ce-to-ug-cross-listed-courses/
https://www.tccd.edu/academics/academic-help/advising/prior-learning-assessment/ce-to-undergraduate-courses/ce-to-ug-cross-listed-courses/
https://www.tccd.edu/academics/academic-help/advising/prior-learning-assessment/ce-to-undergraduate-courses/ce-to-ug-cross-listed-courses/

Type 2:
Equate NC

course to
Credit course

Multiple NC=single C course

YV Mwmﬁmgm!'lﬁ Policy Categories ~  Policy Governance ~

Group Charters v  lvyTech.edu

MCD - McDonald's Training

MCD-0062 Developing a Global Mindset and
MCD-0063 Department Management Shared and
MCD-0064 Guest Service Manager Functional and
MCD-0065 Kitchen Manager Functional and
MCD-0067 Introduction to Management and
MCD-0068 Department Manager Capstone

BUSN 101 Introduction to Business




Type 3, Portfolio to Credit course

Sample Portfolio Guide
There is always some variation in format, but the following table is a very typical portfolio guide.

Contents Description

Title Page Name, identification number, contact information and date.

Table of Contents Lists the contents of the portfolio and corresponding page numbers.

Goals Statements/Forms Options:

Completed 1. Statement of student's educational goal.
2. Statement on how prior learning assessment relates to educational goal.

Signature of 3. Statement on courses or outcomes being petitioned for credit.

Authenticity 4. Statement of authenticity and signature.

Learning Chronology Resume, learning chart or learning autobiography demonstrating learning from experience
chronologically.

Prior Learning Learning essay or competency statements demonstrating the match between the student’s

Narrative learning to the college-level outcomes being petitioned.

Repeated for each course being petitioned.

Index of List of documents that verify the learning.
Documentation

Documentation Documents with captions (if needed to explain document) or artifacts (sample products, such
as artwork). Used to verify and support the PLA portfolio essay or narrative statements.

Evaluation Forms Form used by faculty assessor to write the credit recommendation.

prior learning assessment.pdf



https://www.triton.edu/contentassets/803fceeb91e543cd808f39d6154ee181/prior_learning_assessment.pdf

.‘ ‘] Watertfall activity:
d  NC-C credit values

1. What NC-C mapping strategy is most likely to be
successful at your college?

I.  NC courses to industry credential to Credit course(s)
Il.  Equate NC course to Credit course

IIl.  Portfolio to Credit course

2. Which colleagues will you want to engage in this
process?



A

@ Value for all

Latitude in design

Curbs for
collaboration

Set a large table

'5,:’“ Open interaction avenues



https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise
https://hbr.org/2010/10/building-the-co-creative-enterprise

February 25-26, 2026:

Strategies at Work Conference
Normal, IL

Upcoming
SeSSIO nS April 8, 2026, 10am:

Scaling & Institutionalizing the
Framework




Resources

ESG — Developing Bridging Tools (CPL/PLA)
Developing Bridge Tools to Award Credit

CAEL
CAEL | CPL Provider Network

ACE National Guide for CPL
The ACE National Guide

National Institute for Learning Outcomes Assessment
MappinglLearning-NILOA.pdf

Community College Research Center (CCRC)

Which Community College Awards Are Likely to Prepare
Students for Post-Completion Success?



https://edstrategy.org/wp-content/uploads/2020/10/Case-Study-Developing-Bridge-Tools-to-Award-Credit_FINAL.pdf?_gl=1*x5xlfb*_ga*Nzg3OTk4MTAxLjE3Njk1MzU3NzU.*_ga_R9RVJ1H718*czE3Njk1MzU3NzYkbzEkZzAkdDE3Njk1MzU3NzYkajYwJGwwJGgyMDUxODI5Mjgw
https://www.cael.org/cplsearchnetwork-0?hsCtaTracking=b53f5891-7caf-4d55-8c42-2a62643ed25b%7Ca938bc44-469e-410c-8680-2cc9e6fa43bb#illinois
https://www.acenet.edu/National-Guide/Pages/default.aspx
https://assessment.colostate.edu/wp-content/uploads/sites/48/2025/10/MappingLearning-NILOA.pdf
https://assessment.colostate.edu/wp-content/uploads/sites/48/2025/10/MappingLearning-NILOA.pdf
https://assessment.colostate.edu/wp-content/uploads/sites/48/2025/10/MappingLearning-NILOA.pdf
https://ccrc.tc.columbia.edu/publications/community-college-awards-for-post-completion-success.html
https://ccrc.tc.columbia.edu/publications/community-college-awards-for-post-completion-success.html
https://ccrc.tc.columbia.edu/publications/community-college-awards-for-post-completion-success.html
https://ccrc.tc.columbia.edu/publications/community-college-awards-for-post-completion-success.html

What Patty Zuccarello
guestions do

Consultant

pattyzuccarello@gmail.com

yo - h dve fO I 312-203-9987
me? she/her/hers



mailto:pattyzuccarello@gmail.com
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