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Highway Construction Careers Training Program

A Initiated by the Illinois Dept. Of Transportation
A In collaboration with the Federal Highway Administration

A Provides training and skill-improvement opportunities to
assure the increased participation of
O minority groups
o disadvantaged persons
0 women

A Measurable outcome:
o HCCTP graduates becoming apprentices in the
building trades

A Contractor gets $15/hour rebate on IDOT jobs

lllinois Department of Transportation
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Black Hawk College HCCTP

A One of 12 community colleges in
lllinois with the program

A Started in 2014

A Second largest grant program at
BHC

A Partnership with building trades

A Currently on our 215t class

Black
Hawk College

BUSINESS TRAINING CENTER
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HCCTP Beneflts

A New, local trades men and women go to
work in our community

A Money earned recirculates within our
local economy

A Community college partners with trade
unions and contractors

A Expands college offerings to those not
Nngoing to collegeo in the
sense 7
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HCCTP Benefits X33

A Improvements get done at local parks,
schools, agencies

A Local highway contractors benefit from
rebate program

A Helps fill the ranks of the building trades as
more journeymen and women reach
retirement

A Opens the door to a diverse group of
Individuals seeking a career in construction



PreApprenticeship Program

At NPOARSAa olaAao ajiattasaax
AY | GFENASGOEe 2F FASER:
to prepare the student to become apprentice

A This program is for people who are seeking work in the
construction trades anwvill apply for an apprenticeship
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A Two classes per year (spring and fall) o - ‘

A 36 to 40 hours per week S i

A 13 weeks (450 hours)

A Classroomi math, life skills, blueprint reading, speakers
from the trades, field trips

A Hands-oni stick welding, lift training, construction projects

A Certificatesi 10-hour OSHA, Flagger, CPR/First Aid, Lift

Safety
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Trade Apprentlceshlp

A Legal agreement to work forteade unionfor
a specific amount of time in return for
Instruction in that trade

You work during the day (and you get paid!) ~

Earn while you learn
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You go to school at night, or Saturdays or in
the winter

A{GFEND FO I LSNOSyaGalr3as 2F | 22.dzNy ¢
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Placements

Classes 1 - 20

Laborers Local #309 Sheet Metal Workers Local #91
Heat & Frost Insulators Local #81 Cement Masons Local #18
Operating Engineers Local #150 Painters & Allied Trades #502

Plumbers & Pipefitters Local #25 Roofers Local #32
Millwrights Local #2158 lIronworkers Local #111
Brandt Construction Glaziers Local #581
Cement Masons Local #18 Sprinkler Fitters #669

Carpenters Local #4

Apprenticeship
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Partners in the Trades

A Participate in HCCTP
Advisory Committee

A Visit each class,
describe their trade

A Host HCCTP field trips
to their training centers




Partners in the Trades

IBHC class, local trades

team up at Loud Thunder

JIM MEENAN
jmeenan@qconiine.com

ILLINOIS CITY

To some

people, it's just two remodeled
restrooms located near the Mar
tin-Parchert Picnic Pavilion at
Loud Thunder Forest Preserve
But what it represents is far
greater.
A group of about 20 Black

Hawk College students, leaders
of five building trade unions, sev
eral park and forest preserve offi
cials and others gathered Friday
to celebrate the official reopening
of a now handicapped-accessi-
ble ADA parking ramp and re-
strooms at Loud Thunder.

The new facility, which re-

GARY KRA gkramb |
placed an outdated model that Rock Island County representatives and guests stand on the new

was not ADA accessible, rep- concrete parking pad adjacent to the remodeled restrooms during a
res_ents comfort for all, reallyz ribbon-cutting celebration for ADA improvements Thursday at the
Kai Swanson, Rock Island County - nyo tin_parchert Picnic area at Loud Thunder Forest Preserve.

Forest Preserve District presi-
dent, said.
But it also represented the

gram with Paul Fessler (Black
Hawk program manager) and
ingenuity of getting five local Black Hawk where we could ac-
trade groups to work with Black cess people who need real world
Hawk’s highway construction experience.”
careers training program to pm- Students from two classes, one
duce a much-needed facility that in the fall and one recently, did
work on things like the demoli-
of the old facility, putting in
he concrete pad and wide walk-

and even some
er said.
"of their teachers

be able to point with pride to tl
facility and walkway they had
part in constructing, Mr. Fess|
said.

“The students can actually s;
even in their first three months
doing this kind of work, then
something we accomplishe(
Mr. Fessler said. “And they ¢
come back years from now, a
there it is.”

The goal of the approximat
three-month class is to get s

A Share HCCTP registration info with
their applicants

A Participate in field projects

A Include HCCTP in local trade
career fairs

e S IV I
w0 CITY BUILDING TRADES copyy,

o) o (e N\
AMERICA’S

BUILDING TRADES UNIONS
Value on display. Every day.
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BHC HCCIglasses 119

Apprenticeship
Participants Male Female Graduates Male Female Placements Male Female

Asian 4 4 0 1 1 0 1 1 0
Black/African Amer. 88 79 9 68 62 6 28 26 2
White 96 79 17 81 65 16 45 34 11
Hispanic 34 30 4 31 27 4 18 17 1
Native American 2 2 0 2 2 0 2 2 0
Total 215 184 31 183 157 26 94 80 14

Class 2QFeb.c May 2023 52% of graduates

have become apprentices.

Participants Male Female

Secondhighestplacementrate of

Asian 1 0 1
Black/African Americat 2 1 the 12 colleges
Wh'te. > 4 ! Fourteen of our last 18 graduates
Hispanic 2 2 0 .
Native American 0 0 0 have become apprentices.
9 6 3

Total
SHeerp

ction Caresrs Training Program
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Opportunity!
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Ramon, Class 2 graduate, at
work as a Laborer on the I-74
Bridge.
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Sonia and Maveric,
Classes 5 and 14, at work as
Carpenters on the |-74 Bridge
project with Kraemer.
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I-74 Bridge Ribbon-Cutting

Sonia Shepard and Sabrina Duncan,
HCCTP graduates, were featured in TV
and newspaper coverage of the I-74
bridge ribbon-cutting.

They were among at least a dozen
HCCTP grads who worked on the
project.
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Graduates come back, tell of success




ALULLLLLI R R R R R R R R R R LA AR R R R R R R A LR R R R Rt it tiddl)])

Journeymen and women




Black
Hawk College

ADMISSIONS ACADEMICS STUDENT RESOURCES CONTINUING EDUCATION A

Women in Construction: Meet three HCCTP grads

March 8th, 2021  Posted in: BHC Blog

Black Hawk College’s Highway Construction Careers Training
Program (HCCTP) offers students the opportunity to learn about the
construction trades and prepare for apprenticeships. Read on to learn

about three graduates’ experiences.

These women have gone on from the program to work construction jobs in
different trades, but they have this in common: all three recommend
HCCTP and encourage other women to pursue construction careers.

The program aims to increase the number of minorities, women and WOMEN IN CONSTRUCTION WEEK
disadvantaged individuals working on lllinois Department of March 7-13, 2021
Transportation highway construction projects. The class includes a mix of

hands-on experiences and classroom work.

Sabrina Duncan (Class 13), a
journeyperson with Cement Masons
Local #18.
NnThe whole experience 01
was a life-changer and | wish |
woul ddve done i tlaly‘ear s
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HCCTP Beneflts

No cost for the program
Stipend-- $10 per hour
Tool bucket

Personal protective equipment
- Steettoed boots
- Welding gear

Hard hats, safety glasses, etc.

Open doors to the trades




Entry Reguirements

A Be at least 18 years old

A Have an interestin the field of construction
A Have a high school diploma or G.E.D.

A Pass drug screen

A Have a valid drivers license

A Interviews for final selections

MERRRRRRRRRRRRRRRARRIAININS



. Gt : Assessment Levels
Outstanding

Points 5
Always prepared tostart

class promptly,
demonstrates ambition anc
positive leadership; is a s€
starter & does not need to
be reminded of the regula
tasks tobegin the
day/project.
Always demonstrates
positive attitude, seff
control, good personal
presentation and traits of
life-long learning; instructo
enjoys working with
student. Dresses
appropriately.

(prepared to start class o
time and works steady
without instructor
supervision)

Professionalism

(behavior, attitude,
personal presentation)

Communication

Always uses clear,
organized language;
effectively exchanges idez

Acceptable
3 2

We treat this like a job

A Instills good work habits i

Unacceptable
0

preparedto start class a
and/or after lunch and/ol
‘eeds to be reminded to
continue working.

15 minutes early is on time!

A Teaches basic skills

A Provides an opportunity to

:sists new ideas and skKills;
ely positive; demonstrate:
or personal presentation.

Poor demonstration of
A~ mmunieatioy andylistening
(Listening; following and information; follows d e m O n S t r a t e 0 n e O S t?bﬂé);nllovees n‘?:ef#”&‘a'!y n g
instructions) instructions well; seeks ou h d 2 ’ h
assistance/guidance for ar )st er
complicated/intricate tasks ’
Consister effort
effort; qua M_“!_S_IS—E—“! . . . m. + loss of pay mplet
oG] demonstrat _ 2 points with a call prior 1o 750am Ry
pien continue Late - ) + loss of pay pear:
EEEPTEEE) Student she ints. no call, armve before noon B
qualityc:  Late = 3P o Il before 10:00 am. Of pre-arranged + loss of pay
wotcwel Absent = 3POMSWINACTOERT ' s of pay
students/ins Absent - 4 points with a call after 10: m. N
confident; d: 'epts
(working with others™ I ZWETE S - & points, noO call. no show + loss of pay )ige
and/or by his/her self) responsibil Absent = ! witt
choic rs.
= lsion
=T ss = expu
Effort Consistently ¢ 8 points before the start of the seventh week of cla |
(Exhibits strong work ethid prteigaetzr:j/;aw; . ime = expulsion : ;f
preparedness) ST 12 points at any U = |
Always think - discretion of the
i anrationto R eptions Any exception to the attendance policy is at the Mege
- skills; adaptation to finds ways w
change) problen

Proaram Manaaer

assistance. '

...........



10-hour OSHA
CPR/First Aid
Fork Truck training
- Aerial Boom

and Scissor Lifts
I Flagger




Classroom

A Math for Construction

A Life Skills

A Blueprint Reading
A 10-hour OSHA

A CPR/First Aid/AED
A Personal Finance

A Mechanical Aptitude
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Retired Journeymen as
Instructors

1 Ailll;l::ﬂ[ial Iralnlng Lab
nsion Center %
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Construction Projects

Loud Thunder Forest Preserve
Lake George accessibility projects

l LIWNRE® ynQ 2F | O0Saarot ¢
plus a new ramp
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Loud Thunder Forest Preserve
Lake George accessibility projects
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Loud Thunder Forest Preserve
Lake George accessibility projects

Sidewalk to accessible boat/fishing dock




Sidewalk to accessible boat/fishing dock

Black
Hawk College
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'h ; - Rock Island County
Fairgrounds

New cattle wash barn

Black
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Rock Island County Fairgrounds

New cattle wash barn

82
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Rock Island County Fairgrounds

New cattle wash barn

88



Ben Butterworth Parkway
Moline Parks Dept.
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Black
Hawk College

BUSINESS TRAINING CENTER
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Ben Butterworth Parkway

Black
Hawk College

BUSINESS TRAINING CENTER

856



